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Practical  Tips  for  the  Home  Front

Behavior Management for Families

Lectures and nagging don’t work!  Poor memory and the failure of insight and intentions to control behavior render this method ineffective.  This is why one-on-one psychotherapy frequently is not very effective in eliciting behavior change.

Don’t ask a brain injured person to stop a behavior unless you can give him an alternative.   He doesn’t want to be inappropriate.  If he could think of some other way to behave, he would.  Help him figure out an appropriate alternative.

An ounce of prevention is worth a pound of cure.  Cue him on the appropriate behavior at the time it is needed.  Don’t assume that because you discussed the appropriate behavior yesterday, his behavior will be controlled today.  Set him up for success by reminding him of the image he wants to project and how to accomplish it.  You may have to do this repeatedly.

Old perseverative thought patterns die hard.  Most brain injured people are semi-autonomous or dependent in their coping skills.  This means re-orienting occasionally, frequently or constantly.

Avoid global labels or interpretations of behavior.  Labels like “lazy” or “negative attitude” don’t help a brain injured person know what to change.  This approach will make the brain injured person feel hopeless or rebellious.

The first approach to a behavior problem is to add structure.  Assume it is unintentional until proven otherwise.

Avoid being the heavy.  Be a team member or confederate in resolving the problem.

Accurate diagnosis of the problem is crucial!  Learn what is and is not under your family member’s control.  This is not something you will figure out by yourself. Consult appropriate brain injury professionals if they don’t approach you first.

Remember that the survivor may not be a good reporter of his own motivations.  If he is not aware that his good intentions are not controlling his behavior, when things go wrong, he will still attempt to make sense of what has happened and may be incorrect himself.

Ask yourself:  what kind and how much structure and cuing is needed to be successful?  Start with maximum cuing, fading to minimum.  The goal is not to have no cuing, but rather to be successful at the task.

Talk is cheap.  Performance is the bottom line.

Routine tends to maximize behavioral and cognitive control.

Don’t expect behavior learned in one environment to automatically generalize to another environment.

Remember:  It’s not a problem unless it’s a problem.  Distinguish between “different” and “problematic” behavior.
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